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ARTICLE 15 

BENEFITS 

The BCC agrees to make available to all regular full-time employees covered by the 
Collective Bargaining Agreement benefit options and plans in the same manner and at 
the same rates as made available to all non-represented employees 

The County and the Union agree that this article, Benefits, shall be opened for 
negotiations for year 2 and 3 of this agreement. The County shall notify the Union 
President of any planned changes in rates, or other economic impacts to the 
participants. The Union President shall have fifteen (15) days to notify the County of its 
intent to bargain. If the Union requests to bargain then the County and Union shall 
promptly enter into negotiations. 

For year 2, the union agrees to the County’s proposal to offer of benefits to bargaining 
unit members status quo to the terms and provisions provided in year 1 of the 
agreement. The union reserves the right to open this article per the terms listed above 
for year 3 of the agreement. 

The Unions election to negotiate this article will not impede or prevent the County from 
implementing changes to the unit as applicable to all non-represented staff of the 
County. The County acknowledges that the Union may negotiate for changes that may 
be effective back to the original date of change. 

Tentative Agreement: 

___________________________ ________ 3/8/22 

County Representative Date 

IAEP Representative Date 









 

           
        

         
          

       
     

 
  

 
   

    

                                                                                 

                                                                         

                                                                                

                                                                                  

                                                                              

                                                                              

                                                                                 

                                                                              

                                                                            

  
                                                                         

                                                                                 

                                                                                  

                                                                                 

                                                                              

                                                                                  

                                                                           

                                                                          

                                                                             

Tentative Agreement 2-25-22 

ARTICLE 18 

WAGES 

1. The County will comply with the Fair Labor Standards Act in the recording of time 
worked and related compensation of bargaining unit members. 

2. In November 2021, the County increased the minimum pay for new EMTs and 
Paramedics in accordance with provisions of this article. In addition to these adjust-
ments, the County proposes the following additional adjustments to address wage com-
pression among more tenured staff: 

NAME POSITION 

CURRENT 
HOURLY 
RATE 

COMPRESSION IN-
CREASE PROPOSED 

NEW RATE UPON 
RATIFICATION 

EMT'S 
FREITAS, CASSIE R EMT (ALS) $17.51 $0.50 $18.01 

KILPATRICK, BRENTLEY GILES EMT (ALS) $17.51 $0.50 $18.01 

BROCK, JOSHUA CALEB EMT (ALS) $17.51 $0.50 $18.01 

DAWSON, RILEY LEE EMT (ALS) $17.51 $0.50 $18.01 

LOPEZ, JOEL CHRISTIAN EMT (ALS) $17.51 $0.50 $18.01 

DIAZ ACEVEDO, CARLOS G EMT (ALS) $17.51 $0.50 $18.01 

HIBBS, BRENDA KAYE EMT (ALS) $17.51 $0.75 $18.26 

PIAGET, BENJAMIN PAUL EMT (ALS) $17.51 $0.75 $18.26 

ALLEMAN, BRANDON L. TROY EMT (ALS) $17.51 $0.75 $18.26 

CUNNINGHAM, BURKE WEST-
ON EMT (ALS) 

$17.51 $0.75 $18.26 

DEER, TIMOTHY ALAN EMT (ALS) $17.51 $0.75 $18.26 

HARE, DEVON LYNNE EMT (ALS) $17.51 $0.75 $18.26 

HALL, JENNA NICOLE EMT (ALS) $17.51 $0.75 $18.26 

PATTERSON, KATIE LYNN EMT (ALS) $17.51 $0.75 $18.26 

EZELL, MICHAEL J. EMT (ALS) $17.51 $0.75 $18.26 

ROBERTS, MEGHAN CHEYENNE EMT (ALS) $17.51 $0.75 $18.26 

KLINGER JR, MICHAEL ALLEN EMT (ALS) $17.51 $0.75 $18.26 

MOCZARY, SELYNA EVALYN EMT (ALS) $17.51 $0.75 $18.26 
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ZABETAKIS, RACHEL ELISE EMT (ALS) $17.51 $0.75 $18.26 

DAVIS, CODY JAY EMT (ALS) $17.51 $0.75 $18.26 

BURGESS, BAYNE STARR EMT (ALS) $17.51 $0.75 $18.26 

ADCOCK, SYLVIA RENEE EMT (ALS) $17.51 $0.75 $18.26 

PUSTYNTSEV, ILYA EMT (ALS) $17.51 $0.75 $18.26 

GRIFFIN, KAREN MARIE EMT (ALS) $17.51 $2.00 $19.51 

WHITLEY, JAMES DANIEL EMT (ALS) $17.51 $2.00 $19.51 

COX, PAULA STRATTON EMT (ALS) $17.51 $2.00 $19.51 

DOWDY, MICHELE LYNN EMT (ALS) $17.51 $2.00 $19.51 

BROWN, ANDREW L. EMT (ALS) $19.18 $2.58 $21.76 

WALKER, JILL ELLEN EMT (ALS) $21.84 $1.66 $23.50 

FRANKLIN, BARBARA ANN EMT (ALS) $22.05 $2.25 $24.57 

DRISKELL, LYNDA RICHEA EMT (ALS) $23.62 $1.45 $25.07 

PARAMEDICS POSITION 

CURRENT 
HOURLY 
RATE 

COMPRESSION 
INCREASE PRO-

POSED 
NEW RATE UPON 
RATIFICATION 

SMITH, JOYCE MARIA PARAMEDIC $23.69 $0.41 $24.10 

VAUGHN, NICOLE ANN PARAMEDIC $23.69 $0.41 $24.10 

KENEALY, JAMES MARTIN PARAMEDIC $23.69 $0.81 $24.50 

BRAKE, NATALIE NICOLE PARAMEDIC $23.69 $0.81 $24.50 

SAPP, APRIL E. PARAMEDIC $23.69 $0.81 $24.50 

KELLEY, MARIAH ELYSE PARAMEDIC $23.69 $0.81 $24.50 

BROWN, AMANDA LYNN PARAMEDIC $23.69 $0.81 $24.50 

IRLBECK, BRANDON JAYMES PARAMEDIC $23.69 $0.81 $24.50 

BROWN, CHEYANNE NICOLE PARAMEDIC $23.69 $0.81 $24.50 

HENDERSON, ERIKA KISA-
BETH PARAMEDIC $23.69 $0.81 $24.50 

CONLEY, DANIELLE RAHILLY PARAMEDIC $23.69 $1.21 $24.90 

BERRY, STEPHANIE MARIE PARAMEDIC $23.69 $1.21 $24.90 

HICKS, LEE M. PARAMEDIC $23.69 $1.21 $24.90 

LEE JR, GEORGE W. PARAMEDIC $23.69 $2.61 $26.30 
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NELSON, MEGAN KISABETH PARAMEDIC $23.69 $2.61 $26.30 

OVERSTREET, HEATHER M. PARAMEDIC $23.69 $2.61 $26.30 

WHITE, DONNA SUSAN PARAMEDIC $23.69 $2.61 $26.30 

a. In addition to the base pay adjustments listed in the tables above, the County 
will also provide for a one-time lump sum pay allocation in lieu of retro pay 
upon ratification as follows: EMTs - $750 Paramedics - $1000 

b. Wage compression adjustments for year 2 of this agreement shall be effective 
the first pay period following ratification by the Board. 

3. The County and the Union agree that this article, wages, shall be opened for ne-
gotiations to address wage increases for October 1, 2022. 

4. Any and all special/supplemental pays as offered by the County and not covered 
by this article are to remain status quo for the length of this agreement. 

5. Employees designated as Field Training Officers shall receive a $25.00 benefit 
per week. Paramedics performing Critical Care Transports shall be paid a $25.00 bene-
fit for each transport. 

6. A new hire employee may be credited for education, training and experience un-
der the following conditions: 

A. Education, training and experience must be documented and verifiable 
within the classification or an equitable role for which they are hired; 

B. The starting rate of pay for the new hire shall not be higher than a 
current employee with equal education, training and experience within that 
classification. If a new hire starting rate does exceed the starting mini-
mum, then all employees with equal training and experience below that 
rate shall be adjusted to an equal rate. 

The maximum rate for EMT’s and Paramedics shall be as follows: 

EMT $25.07 
Paramedic $30.87 

7. A one dollar ($1.00) shift differential shall be added to the base hourly wage of 
any bargaining unit member for working any hours between 1800 to 0600 regardless of 
shift start and end times. 
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8. Bargaining unit members who upgrade from EMT to Paramedic shall have his/ 
her base hourly wage adjusted to the Paramedic starting wage or an increase of ten 
percent (10%) whichever is greater. In accordance with the provisions of Article 17, 
section 4, Paramedics returning to EMT classification shall return to the hourly wage 
they were earning prior to the upgrade to include any adjustment they would have re-
ceived had the upgrade not occurred. 

3/8/22 

County Representative Date 

IAEP Representative Date 



























       
      

          

                                        

             

            

             

             

            

             

             

             

             

             

             

             

           

             

              

             

             

             

             

             

             

             

             

             

             

             

              

             




